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This publication provides a brief roundup of information 
concerning recent labor developments in foreign countries. The 
material is based on unclassified reports from United States 
labor attaches, labor reporting officers, and the foreign and 
domestic press. Items pertaining to the USSR and countries of 
similar political orientation are based chiefly on information 
from the press and publications of those countries, without 
verification or evaluation of the material presented. The pub- 
lication is prepared by the Division of Foreign Labor Conditions 
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INTERNATIONAL 


New Affiliates of Trade Secretariat 





The executive committee of Public Services International (PSI), 
an International Trade Secretariat, has accepted applications for 
affiliation from two African organizations--the Tanganyika Government 
Workers' Union and the National Union of Local Government Workers 
of Nigeria.--Bulletin of Public Services International, May 1959. 


"Flags of Convenience" Ships 





The Fair Practices Committee of the International Transport- 
workers' Federation (ITF), an International Trade Secretariat, has 
approved the policy, laid down by the Dockers' and Seafarers' Sections, 
of organizing a ship's workers according to the owner's nationality 
instead of the crew's.--U.S. Embassy, London. 


Dockworkers' Conference 





A Pacific and Asian dockworkers' conference arranged by Harry 
Bridges, president of the International Longshoremen's and Warehouse- 
men's Union (Ind.) was held in Tokyo from May 1] throuch 13.(The ILWU 
had been expelled from the old CIO on the ground that the Bridges led 
union was Communist oriented.) Telegates from Australia, Cambodia, 
Canada, Indonesia, Japan, the Soviet Union, and the United States at- 
tended. Most noncommunist lavor organizations in the region boycotted 
the conference. The delegates asked the International Labour Office 
(ILO) to investigate "inhuman and slave-like" labor conditions in 
Okinawa and Cambodia, and voted to establish a liaison center in Tokyo. 
--Press and radio. 


AMERICA 
Canada 
Decline of Consumer Prices. The index of consumer prices declined 
in December 1956 and in January, February, and March 1959, but was 


still above the figure for early 1958.--Canadian LabourGazette, April 
30, 1959. 





Proposed Labor-Oriented Party Decried. Frank Hall, an influential 
Canadian labor leader, is opposed to the efforts of the Canadian Labour 
Congress (CLC) to create a labor-oriented political party. He is the 
Canadian vice president of the Brotherhood of Railway and Steamship 
Clerks (AFL-CIC/CLC), and is also the general vice president of the CLC. 
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Speaking in Milwaukee at the quadrennial convention of the 
Brotherhood, Hall expressed the view that labor would lose more 
than it would gain by associating itself with a specific political 
party at this time. His declaration was the first public sign of 
opposition to the CLC plan by any prominent figure in the Canadian 
labor movement.--Toronto Globe and Mail. 


Auto Workers' Strike Benefits. President Walter Reuther, of the 
United Automobile Workers (UAW), said in an address at Oshawa, Ontario, 
that during the years 195), through 1958 Canadian members of the UAW 
had paid $3 million into the union's international strike fund, and 
had received $6 million in strike benefits.--Canadian Labour, April 1959. 





Auto Workers-Want Small Cars Built in Canada. The Canadian branch 
of the United Automobile Workers (UAW) has presented an ll-page brief 
to the Government on The Small Car Problem.As It Affects Canadian Auto 
Workers. The brief stresses the importance of ensuring that when the 
Big Three automakers enter the small car field they will use their 
Canadian plants for part of the program. 





In presenting the brief to Prime Minister John Diefenbaker, 
George Burt, Canadian Director of the UAW, stated that "Canadian 
auto workers are daily getting more fearful that they are going to 
be caught in a squeeze between the United States-made small cars and 
the made-in Europe small cars." Among those who have expressed sup- 
port of the auto workers in their concern on this matter are the 
Canadian Minister of Labour, the Premier of Ontario, the President 
of the Canadian Labour Congress, and UAW International President Walter 
Reuther.--U. S,. Embassy, Ottawa. 


Argentina 


Clothing Cutters Gain Wage Increase. A wage increase of 8 per- 
cent was won by the Clothing Cutters’ Union in a new collective con- 
tract covering its 4,000 members. The new minimum wage scale is 
5,240 pesos a month for cutters working on outer garments, and ,,720 
pesos a month for cutters in the cotton underwear industry. (87 pesos= 
US$1).--U. S. Embassy, Buenos Aires. 





Bolivia 


Coverage of Minimum Wage Rates Extended. On April 1) the Minis- 





ter of Labor and Social Security promulgated a resolution establishing 
a minimum basic monthly wage of 205,000 Bolivianos (11,885 Bolivianos = 
US$1) for workers in private mining. According to the Minister, his 
action stemmed from a formal request by the Trade Union Federation of 
Mine Workers of Bolivia that workers in the private mines receive the 
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same treatment as workers in the nationalized mines. A minimum wage of 
205,000 Bolivianos per month is also in effect for chauffeurs and for 
railway workers. In addition, since October 1958, railway workers have 
received a monthly bonus of 55,000 Bolivianos. 





The mine workers' union, numbering 60,000, is powerful and politi- 
cally active, and has been in frequent opposition to the Government. 
The chauffeurs' union, with some 15,000 members, is relatively vocal 
and well organized, and commands considerable bargaining power, since 
it controls the transportation of foodstuffs from the countryside into 
La Paz. The Railwaymen's Confederation, with around 25,000 members, is 
active in internal politics and is regarded as a supporter of the Gov- 
ernment.--U. S. Embassy, La Paz. 


Labor-Management Committee Established. In April 1959, the first 
labor-management committee in Bolivian history was established in 
Cochabamba between the Departmental Chamber of Industry and the Depart- 
mental Federation of Factory Workers. 





The basic objectives of the committee are to improve labor-manage- 
ment relations and to seek amicable solutions to disputes without re- 
course to governmental intervention, especially in those cases where 
direct negotiations fail between a particular firm and a union. 


The operation of the committee reportedly will be governed by the 
terms of Supreme Decree No. 2117 of July 14, 1950, which established 
Consejos Mixtos de Empresa (labor-management councils in firms).--U. S. 
Fmbassy, La Paz. 





Brazil 


Wage Rates in Metallurgy. The following data on average monthly 
wages in the metallurgical industry in Sad Paulo, compiled by the Metal 
Workers' Inéersyndical Statistical Department, were published in the 
April issue of O Metalurgico, the union organ: 

















Number of employees Wage rates in cruzeiros 
in establishments 
March 1958 November 1958 
Less than 10 ......-.-+-. 5679.40 6928 .90 
ee ee 789.20 
Over 10.4 3k wos ed ws eee oe 7567.20 
Average . ... «2.2.2.2 +e 6136.00 7485.90 


Readjustments following the increase in the minimum wage in January 
1959 from 3,700 to 5,900 cruzeiros per month in the Sao Paulo area have 
resulted in some further increases, for which calculations are not yet | 
available. (10 cruzeiros#JS$1)--U.S. Consulate General, Sad Paulo. 
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Chile 


Agricultural Wages. The Ministry of Labor has established new 
farm wages for 1959-60. The increase per day ranges from 136 to 169 
pesos, representing a total monthly wage increase of ),080 to 5,070 
pesos.(1,053 pesos = U.S.$1) The farm wage in the Santiago area is 
63 pesos per day. The highest wage paid to agricultural laborers in 
the country is 662 pesos per day in Aconcagua Province. The lowest 
wage is 196 pesos in Linares, Maule, Nuble, Concepcion, Arauco, and 
Chiloé Provinces. 


Of the daily wage, not less than 25 percent is to be paid in 
currency, and the remainder in "regalias" (perquisites).--U. S.Em- 
bassy, Santiago. 





Colombia 


New Collective Agreement with Shell Oil. A new 2-year collective 
agreement was signed recently by the Shell Petroleum Company and the 
labor union of its employees. The major points in the contract, which 
both labor and management have indicated as satisfactory, are 








(1) A general 1l-percent wage increase 
(2) Management agreenent not to invoke its reserve clause powers 
to dismiss employees during the life of the contract 
(3) Establishment of a tri-partite (labor, management, Labor 
Ministry) committee to resolve grievances 
(4) An interest-free loan of 8,000 pesos to workers for construc- 
tion of homes (1 peso = U. S.$0.12) ! 
(5) Three pesos per day increase in rent allowance 
(6) Proportional payment for vacation after 6 months of employment 
(based on length of service) 
(7) Workers employed by contractors for the company will receive 
the same benefits as those employed directly by the company 
(6) Price of meals at canteen remains at 1 peso per meal 
(9) Low cost hospital and medical care for workers and their fami- 
lies 
(10) Construction of primary schools at Barrancabermeja and Puerto 1 
Milches for workers' children. --U.S imbassy, Bogota, 


>» ee ee ee 


Costa Rica 


Working Conditions on New Banana Plantation. The new Standard 
Fruit Company operation in Costa Rica, which made its first shipments 
of bananas late in 1958, employed 600 people by spring 1959. By 1961, 
it expects to employ over 3,000. According to the Company's person- 
nel officer, only 10 percent of the workers are organized, but the 
Union de Trabajadores Bananeros y Afines de la Zona Atlantica, affili- 
ated with ORIT (Inter-American Regional Organization of Workers), claims 
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00 members. At present, laborers have individual contracts with the 
company and are paid on a daily basis. The company plans to switch 
to piece rates as production expands. 


Each of the Standard Fruit Company's 250-acre farms has a housing 
subdivision, where permanent concrete-block houses are being built for 
the workers. Each house has 2 bedrooms, a kitchen, bath and breezeway, 
running water, inside flush toilet, and window screens. A school build- 
ing, housing for teachers, and a dispensary are provided by the Company 
but operated by the Govermment.--U. S. Embassy, San Jose. 


Cuba 








Sugar ar Workers' Wages Increased. Wages for sugar workers have 
been reased, retroactive to January 1, by two Government decrees 
reversing the decision of the Batista Government in December to main- 
tain wages at the level estavlished for the 1958 crop. Increases are 
as follows: 


8 percent for general agricultural labor 

12 percent for cane cutting 

12 percent plus 30 percent for cutting old, neglected cane 
(uncultivated, overgrown with brush, weeds, etc.) 

20 percent for cutting cane left over from the 1958 crop. 


One-third of the cost of the increases for cutters is to be borne 
by the mill owners and two-thirds by the planters.--U.S. Embassy, Havana. 


Haiti 


ICFTU Suspends Union Organization. The International Confederation 
of Free Trade Unions has suspended the affiliation of the Jnion Nationale 
des Ouvriers d'Haiti (National Union of Workers of Haiti--UNOH) on the 
ground that with the elimination by the Haitian Government of the Union's 
elected leadership, the union no longer represented the workers of Haiti. 
--ICFTU Radio Service. 


Paraguay 


Wage Increase. The Government granted a general wage increase of 5 
percent to compensate for the increase in prices resulting from the 
elimination of subsidies on flour previously paid by the Central Bank. 
The increase, however, did not raise wages to the level requested last 
year by the unions.--J. S. Embassy, Asuncion. 


Labor Federation Su ded: Federation in Exile Organized. The In- 
ternational Confederation sf Free Trade Unions (1CFTU) suspended rela- 
tions with the Confederacién Paraguayade Trabajadores (Confederation of 
Paraguayan Workerse-CPT), which the ICFTU considered no longer an in- 
dependent trade union organization, but an instrument of the Paraguayan 


Goverr.ment. It was announced that the ICFTU Executive Board, at its June 
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meeting, would be asked to terminate the affiliation of CPT with the 
ICFTU. 


During April, a group of former CPT leaders, now in exile in 
Montevideo, Uruguay, formed the Paraguayan Workers' Confederation in 
Exile, "to carry on the fight for the rights of the workers of Paraguay." 
The exiled leaders reported that more than 200 labor leaders were in 
jail in Paraguay, and that the rights of workers were now practically 
nonexistent.---ICFTU Radio Service and U.S. Embassy, Montevideo. 


Peru 





Government Increases Basic Wages. On May 23, the Government issued 
a Supreme Decree readjusting wage and salary levels throughout Peru. The 
rise in the cost of living during the preceding year was given as the 
reason for the increases. The provisions of the new decree were effective 
with the expiration of the decree of May 29, 1958, which increased wages 
and suspended new wage bargaining for 1 year. Like the 1958 decree, the 
new one prohibits further wage demands for 12 months. Government workers 
are not included in the present adjustment, but a communique issued by 
the Ministry of Finance on May 23 states that the Government will in- 
crease the salaries of civil service employees in the near future on 
roughly the same scale as that used for calculating increases for non- 
govermment workers. 





By virtue of the new decree, private employers will pay increases 
on the following scales (27.1) soles = U.S.$1): 


To salaried employees 





18 percent on the first S/1000 monthly salary 
7 percent on the next S/500 monthly salary 
5 percent on the next S/500 monthly salary 


To manual workers 





18 percent on the first S/30 daily wage 
7 percent on the next S/25 daily wage 
5 percent on the next S/20 daily wage 


Basis of Increase. In calculating the new wage and salary levels, 
rates paid as of May 31, 1959, are to be used. Any increases obtained 
between June 1, 1958 and May 31, 1959 are to be included in the new 
rates. In no case may an employer decrease rates that have been pre- 
viously agreed to through collective bargaining. (although wage bar- 
gaining was generally prohibited by the 1958 decree, several industries 
were exempt, and bargaining did take place in nonferrous mining, banking, 
urban transport, etc.) 
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Effects on Average Rates of Pay. 


The effects of the new decree may be illustrated by the follow- 
ing examples: 


Prior to Pursuant to decree Percent 
May 29,1959 of May 28, 1959 increase 





Soles Soles 
Average monthly salary in 
Lima-Callao area ee ee 2,350 2,585 10 
Average daily wage in 
Lima-Callad area. ... 36.30 42.50 17 


These increases compare with increases granted in 1958 of 9 
percent for salaried workers and 20 percent for wage earners. 


Since, according to the formula, the average percentage increase 
is higher on lower incomes, and since wages and salaries in the Lima- 
Callao area are the highest in Peru, the percentage increases to work- 
ers and employees in provincial cities and towns and on agricultural 
estates will be substantially larger.--U.S. Embassy, Lima. 
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European Coal and Steel Community 





Shorter Workweek Asked, The European Parliamentary Assembly 
(parliamentary arm of the Coal and Steel Community, the Common Market, 
and Euratom) has asked the High Authority of the Coal and Steel Com- 
munity to promote the introduction of the 5-day, 40-hour week in the 
countries of the Community.--U.S. Embassy, Luxembourg. 





Cyprus 


Federation of Cyprus Trade Unions Planned. The first steps have 
been taken toward the formation of a United Trades Union Congress for 
Cyprus. Representatives of the right, left, independent, and Turkish 
trade unions on the island, meeting at the request of the Government 
Labor Adviser, agreed in principle on the formation of such an organi- 
zation. The next step will be an exchange of notes among the unions 
setting out their ideas on the structure and policy of the proposed 
federation.--U.S, Consulate General, Nicosia. 





Denmark 


Shipyard Workers Want Soviet-Bloc Orders. The shop stewards of 
the Danish shipyards, at their annual convention, favored increased 
exports to the Soviet bloc as a means of encouraging orders from that 
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area for new ships. In an address to the convention, Hans Rasmussen, 
president of the Iron Workers' Federation and one of Denmark's most 
influential labor leaders, defended against Communist criticism, the 
construction of Danish naval vessels with U.S. aid, but added that 
Denmark should also accept Soviet orders for ships to be built in 
Denmark.--U.S, Embassy, Copenhagen. 


Trade Union View of Customs Union. At a meeting of the Danish 
Labor Economic Council (which helps shape the policies of the 715,000- 
member Danish Federation of Trade Unions), its president urged that 
Denmark promote a customs union among the Nordic countries.--U.S. Em- 
bassy, Copenhagen. 





Quadrennial Congress of Trade Unions. At the quadrennial con- 
gress of the Danish Federation of Trade Unions (DFTU), the main in- 
terest centered around closer economic relations among the Nordic 
countries. William Schnitzler, secretary-treasurer of the AFL-CIO, 
addressed the congress and stressed cooperative defense against Com- 
munist agression.--U.S. Embassy, Copenhagen. 





Finland 


Accession to Seamen's Demands, The Government reportedly agreed 
to the demands of the Finnish Seamen's Union for (a) Government sup- 
port for income tax legislation more favorable to seamen, and (b) 
steps to improve seamen's training and their work safety. Accordingly, 
the union called off its threatened tieup of Finnish shipping.--U. S. 
Embassy, Helsinki. 





Germany, Federal Republic 





Alleged Coercion of Nonunion Employee. The Nuernberg Land Court 
has opened proceedings against Karl Widmayer, executive secretary of 
the Nuernberg Kreis committee of the Public Service Workers' Union 
(Oetv) for alleged coercion of a nonunion employee in urging. the em- 
ployee to rejoin the OeTV. The colleagues of the nonunion employee had 
allegedly declared they no longer wished to work with an "unorganized 
man."--Cerman Press. 





Status of White-Collar Workers. The German White-Collar Workers' 
Union (Deutsche Angestellten Gewerkschaft--DAG), has complained to the 
Ministry of Labor that its members are losing previously held special 
rights and status, which entitled them to preferred treatment--as com- 
pared with manual workers--in regard to pensions, dismissal notices, 
dismissal pay, etc., and has asked the Ministry to conduct a survey on 
this problem. The union feels that simplicity of work and the use of 
office machines supply no argument for putting a lower value on their 
activities. There are 4.5 million white-collar workers in the Federal 
Republic.=--German Press. 





- 6 - 





age 
cei 
chi 


sO 
man 


per 


mil: 


Unix 
the 

pans 
cont 
star 
ance 


Ita] 


negc 
the 

lowe 
inde 
char 
addi 








Western Europe _ 
e Saturdays for Government Workers, A Government regulation, ef- 
fective April 1, 1959, will excuse Federal civil service officials from 
duty every second and fourth Saturday in a month. The 45-hour week,which 
was introduced as of October 1, 1958, will be maintained, however, as 
the standard workweek. This regulation was hailed by an executive Board 
member of the Deutscher Gewerrschaftsbund (GB) as a major step towards 
the 40-hour week for 24 million civil service officials, white-collar 
workers, and manual workers in the public services.--German Press. 


Miners' Workweek Shortened. iffective May 1, 1959, miners of hard coal 
in the Ruhr will work 40 hours a week instead of 45, through the intro- 


duction of a 5-aay week and increase of the daily shift from 75 to 8 hours. 
Wage losses due to shorter hours will be compensated for to the extent of 
about 70 percent in the first year, 85 percent in the second year, and 

100 percent after May 1, 1961. The agreement will be in force until De- 
cember: 31, 1962.--U S. Embassy, Bonn. 








Ireland 


The Budget and the Irish Worker. The Irish Government's budget for 


1°59-60 contained the following proposals affecting the welfare of workers: 


1. Pensions are to be increased by about 25 cents a week, so that the 
aged and the blind will receive about $3.75 a week, and widows will re- 
ceive an amount between $2.50 and $5.50, depending on the number of their 
children. 


2. Unemployment compensation will be increased by 35 cents a week, 
so that in urban areas a single man will get $2.75 a week and a married 


man will get $4.45 a week. 


3. The income tax of the low-income group will be reduced from 15 
percent to 13-3/4 percent. 


4. Expenditures for public works will be increased from $106.4 
million to $126 million. 


Following the release of the budget, the Irish Congress of Trade 
Unions: commended the increases in social benefits, but stressed that 
the rates were still wholly inadequate; expressed pleasure over the ex- 
pansion of public works, but said that it did not go far enough; and 
contended that the reduction in the income tax would have been more sub- 
stantial if it had taken the form of an increase in the personal allow- 
ance (deducted from the income before the tax is computed) .--U.S.Embassy, Dublin. 


Italy 

: . After months of intermittent 
negotiations, the labor unions accepted a Government offer which included 
the principal demands of workers, for salary increases, higher family al- 
lowances, ‘and a sliding scale system tying salaries to the cost-of-living 
index. Approximately 1,162,000 government emplcyees are affected by the 
changes, which went into effect on February 1, 1959. The total estimated 
additional cost to the Government is approximately 104 billion lire, of 
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wnich 1) billion will cover increased costs from February 1 to June 


30 of 1959, and the balance is for the next fiscal year (621 lire=USL). 


These increased expenditures will ve compensated for vy higher 
taxes on income and on luxury items, which the Government will pro- 
pose to the legislature.--U.S. Embassy, Home. 


Spain 

Collective Agreements in Agriculture. Collective agreements have 
been completed between several groups of farm employers and more than 
85,000 farm workers. They have been negotiated through the Syndicate 
Brotherhoods of Farm Workers and Stockbreeders which include both 
workers and employers. All the agreements, with the exception of one 
which regulates the use of farm labor on Sundays, provide some kind 
of wage increase. 





Even though the percentages of increase of wages granted in the 
collective agreements signed are very high (122 percent, 87 percent, 
69 percent, 50 percent, etc.) actual current wage increases are much 
lower, as the percentages are based upon minimum basic wages fixed by 
the provincial labor regulations for farm work. Relatively few of 
these employers have been paying only minimum basic wages recently.It 
has been estimated that actual average wage increases amount to no 
more than 20 percent above the amounts workers had been receiving. As 
a counterpart to higher wages, efficiency levels have been fixed for 
workers in some of the arreements. 


In general, these arreements were pushed by the local or pro- 
vincial brotherhoods of workers after the drafts of the agreements 
had been prepared by the syndicate technical advisers who had listened 
to the workers' claims.--U.S. Embassy, Madrid. 


Conference of Syndicate National Workers. The Syndicate Nationa] 
Workers Conference held in Madrid in April was devoted to the study 
of long-range and basic goals rather than to immediate short-term 
problems. The announced reason for this approach was that it is time 
to formulate clearer goals. However, despite some differing points of 
view expressed at the conference, it was found to be much easier to 
agree on general coals than on methods or solutions to immediate 
problems facing the workers, employers, and the Government. 





A consequence of this shift in emphasis was that there seemed to 
be less enthusiasm on the part of worker delegates than in the Worker 
Congress of 1955. Many of the speakers were experts and advisers who 
helped shape the preliminary recommendations on goals. While agreeing 
with most of what was said, the worker delegates appeared somewhat 
skeptical of the practical results to be expected. 
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The committee on wages recommended a general minimum wage for un- 
skilled workers based on a minimum daily diet of 2,90U calories, with 
family food not to consume more than 55 percent of the minimum wage. 
Reports indicated many workers must now spend 70 percent of their pay 
on food. Higher minimums for skilled workers, bonuses, profit sharing 
and wider scope for collective agreements were also urged. 


Some strong statements were made which were critical of the Gov- 
ernment, of many employers, and of existing unsatisfactory conditions. 
--U.S. Embassy, Madrid. 


Sweden 


Length of Sick Leave Extended. The Swedish Engine Officers'Union, 
in an agreement with the Swedish Shipowners' Association, won not only 
hirher salaries and better accommodations aboard ship, but also 3 
months of paid sick leave (as against 2 months in the past) for those 
with 5 years of service.--U. S. Consulate, C&teborg. 





Pension Bill Passed. The Riksdag (Parliament), in June, passed 
the Social Democrats' pension bill, described by its opponents as in- 


flationary. 





The new law, similar in most respects to the bill which failed 
last year, provides for compulsory coverage for all employees (except 
that a union may exempt its members by concluding a collective agree- 
ment on pensions with the employer); voluntary inclusion of the self- 
employed; payment of premiums by the employer (and by self-employed 
participants); adjustments of premiums and pensions to conform to 
price levels; and computation of pensions by a system which will pro- 
vide a retired person with two-thirds of the average income he re- 
ceived during his 15 highest-paid years.--U.S. Embassy, Stockholm. 


Switzerland 





Labor and “mployment in 1958. A mild recession in certain sectors 
of the Swiss economy, such as in the watch, building, and textile in- 
dustries, resulted in a slight increase in unemployment during 1958. 
This increase however, was so small that no noticeable signs of alarm 
could be detected in either government or labor circles. Many foreign 





‘workers continued to receive work permits without difficulty, and 


Hungarian refugees seem to have encountered no serious obstacles in 
finding employment. Some skilled watchmakers were affected by the de- 
cline in watch sales, but the situation did not reach the point where 
either the industry itself or the government decided to put into ef- 
fect various prearranged measures designed to counter any serious re- 
cession in tne industry. Instead of referring to the slowdown in activi- 
ty as a recession, some observers thought it would be more accurate to 
call it a "deceleration" resulting from the government financial poli- 
cy to restrain the general economic boom. 
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Employment offers were down and the number of employment requests 
was up. Workers in most industries, however, received from 3- to 6-per- 
cent wage increases , part of which was offset by a slight rise in the 
cost of living. Government studies indicated a h-percent increase in 
personal real income for the entire population. The housing situation 
became tighter with rents chiefly responsible for driving up the cost 
of living. 


Labor-management relations were characterized by an all-time low 
in the number of work stoppages. Collective bargaining during the year 
was directed primarily toward wage increases and reducing the workweek. 
The Swiss Federation of Trade Unions (SFTU), which represents two- 
thirds of all organized workers in the country, had some dissensions 
in the ranks and four affiliates broke discipline to support the l)- 
hour week proposal sponsored by the Independent Party. The proposal 
failed by a 2-to-l vote, but the Socialist Party is planning another. 
In the meantime, various individual unions had some success in reducing 
the workweek by private bargaining. Figures showed that 57.8 percent 
of the workers covered by the Federal Law on Factories benefited from 
a shorter workweek, but most employees still had to work from 46 to 8 
hours a week. 


In trade union organization,the most important development was the 
election of Hermann Leuenberger, president of the Commerce, Transport, 
and Food Workers' Union, as president of the SFTU. He replaced Arthur 
Steiner, who died toward the end of the year. Another important change 
was the dropping of Max Arnold, head of the Union of Public Services 
Personnel, as one of the three SFTU vice presidents. Both the Socialist- 
oriented SFTU and the Catholic Swiss Federation of National Christian 
Unions continued to grow in membership. Communist influence in the labor 
movement remained minim. 


Popular voting on the woman suffrage initiative showed that the 
rank and file in the labor unions did not follow the strong recommenda- 
tions of their leaders. The measure was defeated by a two-to-one vote. 
Labor strongly supported the demands of the Socialist Party for greater 
representation in various organs of the Swiss Government. Some progress 
was made in the enactment of social welfare legislation.--U.S. Embassy, 


Bern. 
United Kingdom 


Longer Vacations After Long Service. Under a new agreement, em- 
ployees of Imperial Chemical Industries, Ltd. will receive vacations of 
2 weeks and 3 days after 20 years of service, 3 weeks after 25 years, 
and l, weeks after 35 years. Formerly employees received 2 weeks of va- 
cation regardless of length of service.--IL0O, Industry and Labour. 
April 15, 1959. 
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s e Spot. One of the branches of the Electrical 
Trades Union invited the Communist leaders of the union to explain 
their travel and representation expenses of £5,569 ($15,593) during 
1955-58, a period when the union's convalescent home and training 
college had been closed for lack of funds. The general secretary 
replied that the money had been spent "according to the rules."-- 
U.S, Embassy, London. 


Dismissal Pay Geared to Age, The cotton industry is putting 


into effect a comprehensive government-sponsored plan for mechani- 
zation. Under an agreement between the mill owners and the unions, 
workers displaced because of the plan will receive at least 1 week's 
pay (for those 21 years old) and up to 30 weeks' pay (for those 65 
years old), minus a deduction if the worker gets a new job before 
his compensation expires. Still to be settled are the qualifying 
period of employment and the tax status of the compensation.--U.S. 
Embassy, London. 


Arbitrators Reject Annual Wage Claim. Construction workers, 


who received an automatic cost-of-living increase of about 1 cent 

an hour in February, were the first to bring a general wage claim 
before the Industrial Court in 1959. In a recent ruling on the 

claim, which may portend comparable rulings on other pending claims, 
the court proposed that the construction workers be given no addition- 
al increase.--Economist, May 30, 1959. 


’ fe) ork For What 15- to 17-year- 
old teenagers do as regards staying in school or getting jobs, is 
indicated by the following data.for the year 1955: 


Boys Girls 
Percentage 


Got-@ 40 oH POM HE ECT OED 78.9 
Continued full-time education at a uni- 

CE ee ORES PN es HS OR 1.6 
Continued full-time "further education" 

elsewhere (e.g., in a "technical college") 3.4 9.6 
Remained at secondary school, were unem- 

ployed, or were doing national service . 12,0 9,9. 


Total ..... . 100.0 100.0 
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Those who had taken jobs by the age of 17 were employed as 
follows: 


Boys Girls 

Percentage 
Se ee a ee ee eee eee 6 
i aig kg Faye Pa ee ea en 8 34 
0 ee ee ae ee 1 1 
Other (mainly unskilled) rn anemmaprerers | 59 
Total. .< -<« - 100 100 


--Economist, May 30, 1959. 


NEAR EAST AND AFRICA 


Israel 


Government To Operate Labor Exchanges. All labor exchanges in 
Israe] became part of a National Employment Service by the terms 


of a law passed by Israel's Parliament, the Knesset, The labor ex- 
changes were devised as a means of obtaining employment for work- 
ers and of protecting their interests in the acquisition and hold- 
ing of jobs. 


Originally established by trade unions before Israel became in- 
dependent, the network of 68 labor exchanges had been jointly ad- 
ministered by the various unions. Histadrut has had effective con- 
trol of the labcer exchanges, since it represents the great majority 
of workers. Nonetheless, it was Histadrut which first proposed that 
this function be taken over by the government. This step was one of 
a. series taken by Histadrut to shift some of its semipublic functions 
to the State. (Governmental activities formerly carried on by His 
Histadrut include primary education, old-age and survivors insurance, 
and the labor exchanges. ) 


Previously, the method of job placement had been an elaborate 
system based upon such factors as length of residence in the country, 
number of dependents, and period of unemployment. Specific require- 
ments of the job were not given primary consideration. This was 
feasible only because most of the jobs were in the unskilled and semi- 
skilled categories. However, under terms of the new law, suitability 
for the job will be the overriding factor, with number of dependents 
taken into account only as between candidates of similar qualifications. 


Some of the more important features of the new National Employ- 
ment Service are: 
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1. The employment service must be used by both employers and work- 
ers except for positions involving managerial functions, professional 
training, or other special skills. While use of the labor exchanges 
will not be obligatory for the academic professions, a special depart- 
ment will be established to service this group. 


2. The service will not involve itself in disputes between union 
and management. It will not provide workers during a strike. 


3. The employees of the labor exchanges will become civil servants 
rather than delegates of the labor movement. 


4. Discrimination in the allocation of work on grounds of sex,age, 
race, religion or political affiliation is strictly prohibited. 


5. The labor exchanges will be responsible for certifying the 
skills of craftsmen. 


6. There will be local and national committees of appeal. 


The new National Employment Service will be headed by a Council of 
54 members including 21 representatives of the workers' organizations, 
21. representatives of employers, and 11 of the government. The Minister 
of Labor will chair the Council.--Labor in Israel (Histadrut Newsletter), 
May-June 1959. 


Kenya 


Report on Dock Labor. A special board of inquiry investigating the 
causes of chaotic labor relations at the port of Mombasa has issued a 


report criticizing both employer and union practices, The report recom- 
mends that: (1) a Dock Labor Board be established to regularize employ- 
ment and handle labor welfare activities; (2) three shifts be installed 
in place of the present two; (3) the dock labor force and shipboard 
labor force be pooled; (4) "stand-by" wages be paid to members of the 
regular labor pool during intervals when they are awaiting assignment; 
and (5) lunch hours be shortened and staggered. The union was enthu- 
Siastic about all the proposals except the last. Employer reactions 
were more reserved.--U.S. Consulate, Nairobi. 


Somalia 


Labor Code in Effect. On January 1, 1959, a labor code for Somalia, 
which is under Italian Trusteeship, went into effect by decree of the Ad- 


ministrator of Somalia. 

The code complies with many of the conventions of the International 
Labour Office, including provisions dealing with freedom of labor, free- 
dom of association, trade union rights, etc. There are also sections 
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providing for collective labor agreements, individual contracts of em- 
ployment, apprenticeship, and vocational training. Equal wages are 
decreed for men and women doing the same work. Hours of work for wage 
earners must not exceed 8 a day and 48 a week. Overtime must not ex- 
ceed 12 hours a week and must be paid for at a higher rate. Work done 
on public holidays must receive double time. The hours of agricul- 
tural workers may not exceed 10 a day or 60 a week. 





The code includes special provisions for women and children.There 
are also provisions dealing with rest and annual leave, company stores, 
safety and health, and labor administration. 


The Somalia labor code has been published by the Somalia Govern- 
ment (in Italian. The U.S.Consul General in Mogadiscio has supplied an 
English translation to the U.S. Department of State.) A summary of the 
provisions of the code is published in the ILO Industry and Labour, 


March 1, 1959. 


Tunisia 
Labor Federation's Program. The National Council of the Union 


Generale Tunisienne du Travail (UGTT) (General Federation of Tunisian 
Workers) on April 26 adopted the following recommendations for govern- 


mental action: 
1. Continue studying the feasibility of extending social security; 
2. Prepare a plan to rehabilitate and distribute arable land; 
3. Promote rural cooperatives and train staffs for them; 


4. Overhaul the tax system to make the burden more equitable 
and to maximize revenue; 


5. Control prices by means of municipal stores and other devices; 
6. Mobilize the credit resources of investment societies for econo- 


mic development. 
--U.S Embassy ,Tunis” 


EAST AND SOUTHEAST ASIA 


Communist China 
Expanded Vocational Training. Increased emphasis is being placed 


on expanding and improving vocational education. The Government 
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claims that during 1958 the number of technical workers' schools 
increased from about 100 to 444 and the number of students from about 
60,000 to about 190,000. Study and production are combined in these 
schools, and many of the schools have become partly or wholly self- 
supporting through the sale of products manufactured by students. The 
Ministry of Labor sponsored a national conference at Shanghai from 
April 6 to 15 to discuss means of improving the quality of teaching 
in the schools.--Chinese radio. 


Malaya 


Trade Union Ordinance. The Legislative Council of the Federation 
of Malaya approved, on April 23, a new law to regulate and define more 
clearly the status and activities of trade unions. The law is designed 
to prevent subversives from becoming officers of trade unions. The most 
Significant change from the present trade union legislation is a clause 
which rules that all members of the executive, body of a trade union or 
federation of trade unions must be citizens of the Federation. While 
the law permits unions to enter political activities, they may not es- 
tablish a political fund unless a resolution to that effect is adopted 
by a majority of the members. Also, no member of a union shall be com- 
pelled to make a contribution to a political fund; he must specifical- 
ly indicate that he wishes to do so. 


Other important changes include a ruling that all executive mem- 
bers of a union should have been engaged or employed in the industry 
for a minimum of 3 years and that two-thirds of the officers of all 
unions must be persons actually engaged in the trade or industry in 
which their union is active. The new law enables the Registrar of Trade 
Unions to ask for information concerning the background of the officers 
of unions applying for registration and to inspect and copy ballot 
papers and other documents relating to decisions taken by unions. 
Unions will be required to record all union receipts and disbursements. 
The Minister of Labour will have the power to suspend all union activi- 
ties for a two months' period, after notice of intention to strike a 
union off the trade union registry has been given. 


The new law, known as the Trade Union Ordinance of 1959, was ap- 
proved by unanimous vote.--J.S, Embassy, Kuala Lumpur, _ 


Pakistan 


Right To Strike Restored. In his statement opening the 8th Pakistan 
Tripartite Labor Conference at the beginning of May, Lt. Gen, W.A.Burki, 


Minister of Health and Social Welfare (Labor), announced that the Gov- 
ernment had revised Martial Law Regulation No.29 1/of October 1958 banning 
strikes and lockouts, so that now only auch actions as are prohibited 

under the Industrial Disputes Act, 1947, are punishable under martial 
law--thus in effect restoring the premartial law status quo. 


1/Actually now reconstituted as Martial Law Regulation No. 70. 
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The change does not, however, reduce significantly the Government's 
ability to prevent strikes, since the Industrial Disputes Act already 
permitted the Government to insist upon compulsory conciliation and 
arbitration proceedings in "public utilities" (transportation, com- 
munications, ports, anda list of 27 industries, including all the 

major industries in the country). 


The most important change relates to the legality of the strike 
threat. Martial Law 29 made it punishable to "help to bring about" or 
to "propagate" a strike or lockout. This was generally accepted as a 
complete ban on using a strike threat or a strike notice in any form 
whatsoever. Previously, in many industrial disputes involving recog- 
nition or simply when one party refused to meet with the other, the 
conciliation and arbitration procedures laid down in the Industrial 
Disputes Act were most easily set in motion by the expedient of issuing 
a strike notice and thus forcing action upon the Government concilia- 
tion service. With the advent of Martial Law 29, this tactic ceased to 
be used, and consequently most of the weaker unions, which had no other 
effective tool, ceased to function. (The stronger unions presumably 
had easier access to management or to Government officials). The new 
regulation, without actually altering the legal picture greatly, has 
changed the psychological atmosphere so that fear will no longer 
restrain trade unions and employers from using strike and lockout 
notices in the legal processes which have been provided under the law. 


Finally, a clear statement of the Government's policy and General 
Burki's encouragement of free collective bargaining, which accompanied 
the change in the regulation, provide a strong impetus for the revital- 
ization of trade union activities. 


The Government promised to do its part by strengthening its con- 
ciliation services and by establishing a new labor court.--uU.S,Em- 


bassy, Karachi. 


hilippines 
Labor Relations in Public Corporations, A strike in mid-May of 


1,600 employees of the Government Service Insurance System (GSIS) 
raised the issue of the bargaining rights of employees of public cor- 
porations., The strike was precipitated by the refusal of GSIS manage- 
ment to bargain collectively with the union on the ground that GSIS 
employees have the same status as employees of regular Government de- 
partments, who may not engage in collective bargaining. The Secretary 
of Lebor took issue with this contention, stating that under present 
cabinet policy employees of government corporations such as GSIS have 
the right to bargain collectively. The Secretary of Justice and a 
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presidentially-appointed cabinet committee agreed with the Secre- 
tary of Labor. The General Manager of GSIS, however, was reported- 
ly unwilling to accept the finding of the cabinet committee and 
was trying to persuade the President to ask the committee to re- 
consider its decision.--U.S. Embassy, Manila. 


Vietnam 


Labor Agreement Made into Law. A detailed labor agreement 
between the rubber planters' association and the rubber workers' 
unions will be incorporated in a decree to be issued by the Minis- 
try of Labor. This will have the effect of making the agreement 
legally enforceable.--JU.S. Embassy, Saigon. 
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SOURCES OF INFORMATION ON FOREIGN LABOR AND RELATED SUBJECTS 


INTERNATIONAL 





Committee for Economic Development. Research and Policy Committee. 
The European Common Market & Its Meaning to the United States. 
New York, 1959. 152 pp. 





The book discusses the background and problems of the Com- 
mon Market (the European iiconomic Community--ECE) and problems 
connected with the association of other Western European coun- 
tries with the Community and of United States policy with re- 
gard to it. A statistical appendix presents import and export 
data and gross national product figures for the United States, 
for the ECE members, and for other OEEC (Organisation for Euro- 
pean Economic Co-operation) countries. 


Organisation for European Economic Co-operation. Monthly Notes on 
Economic Developments in OEEC Countries and North America. Paris, 
OFEC. Monthly. Processed. In English and French. 








Notes on various economic developments in each country 
during the month, with some statistical data. 


AFRICA 





Commission for Technical Co-operation in Africa South of the 
Sahara. Inter-African Labour Institute. Bulletin. London. 
Bimonthly, In English and French. 


The Inter-African Labour Institute operates under the 
aegis of the Commission for Technical Co-operation in Africa 
South of the Sahara (C.C.T.A.) Eight governments are now mem- 


bers of C.C.T.A. The Institute is closely linked with the Inter- 


African Labour Conference, of which it is the permanent organ. 


The Institute publishes the Bulletin in connection with its 


function of providing a permanent center of information on all 
aspects of labor problems in Africa. In addition to articles, 
each issue presents legislative texts and regulations, and sum- 
maries of official documents received. The Institute also 
publishes occasional monographs. 


FRANCE 





International Social Security Association. "Recent Changes in 
Social Security Legislation in France," in I.S.S.A. Bulletin, 


March 1959. 
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Sources 


The 9-page article lists changes recently made in French social 
security legislation, especially by the Finance Law of December 30, 
1958 and subsequent rerulations. 








YONDURAS 


Banco Central de Honduras. Departamento de Estudios Economicos. Aspectos 
Demograficos y Economico-Sociales de la Poblacién de Honduras /Demo- 


graphic and Socio-economic Aspects of the Fopulation of Honduras/ 
Tegucigalpa, 195%. Unpaged. Mimeographed. In Spanish. 








A statistical survey with textual description. Includes tables 
showing the economically active population by Department of the country 
and by economic sector and type of employment, and gross product per 
person employed by economic sector; also housing, nutrition, literacy 
and education, and mortality rates, race, age, and migration. 


INDIA 


India. Ministry of Labour and Employment. Employers' Obligations in In- 
dustry under Labour Enactments. New Delhi, 1959. 12 pr. 


A general review of employer obligations in various industries in 
regard to safety, health, welfare, holidays, leave, wages, maternity 
benefits, workmen's compensation, sickness benefits, and compensation 
for layoffs. References to specific laws are made. 


PHILIFPINES 


Republic of the Philippines. National Lconomic Council and Bureau of the 
Census and Statistics. 1956 Annual Survey of Manufactures. Vol. I, Series 


2. Manila, 1956. 20 pp. 


The 1956 Annual Survey of Manufactures was a sample survey conducted 
by the National Mconomic Council and the Bureau of the Census and Statis- 
tics with the cooperation of other agencies and of advisers from the United 
States. This bulletin, the second to be published, presents the final re- 
sults of the survey. It revises and augments the preliminary issue, Vol.I, 
Series 1, which was limited to statistics for large establishments. It pre- 
sents employment and much other detail for industries to the l-digit level. 


UGANDA 


Uganda Dept.of Information. Employment in Uganda. Kampala, 1959. 3 pp. 
Processed. 





A brief but comprehensive account of employment, wages working and 
living conditions, and labor legislation and its administration in Uganda. 
Copies may be obtained from the Department of Information, P.O. Box 12, 


Kampala, Uganda. 
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TABLES 


Data in the following tables were obtained largely 
from official agencies of the countries concerned, as 
indicated by the source note accompanying each table.The 
Bureau of Labor Statistics has, in many cases, no infor- 
mation as to the accuracy of the methods employed. Data 
are supplied for such use as readers may make of them, 
bearing in mind this important limitation. 
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Table 1.--Latin America: Recent changes in the cost of living in 
selected countries (official indexes) 





Argentina 


Cost of living of the working class 


in Buenos Aires 
(April 1958 = 100) 


Bolivia 
Cost of living in La Paz 
(February 1958 = 100) 











1959: Genes os one 0 1955: December... . 116 
Fobruaty ..««+- «05 1959: January .... 118 
Mergn sce ate February ... . 122 
as «se. oo. ae 
Chile Colombia 


Consumer price index for Santiago 
(1958 average = 100) 


Cost-of-living index for laborers 
in Bogota (April 1958 = 100) 

















1959: damuary 31 ...... 136 1959: February 28... . . 107 
February 28 ..... 121 rr 
| a: i 
April 30 ee e ° ej} 131 

Costa Rica El Salvador 


Consumer price index for middle 
class and workers in San Jose 
(February 1958 = 100) 


Consumer price index for working 
class in San Salvador, Mejicanos, 
and Villa Delgado (March 1958=#100) 











1959: January .......101 | 1959: January....... 101 
Pebruary . «+. ««-«« 10 t February ..... . 101 
Merch ww ww we TO 

Mexico Peru 


Cost-of-living index for workers 
in Mexico City (April 1958 = 100) 


Consumer price index for middle 
class in Lima and Callao 
(March 195& = 100) 





ee | 
Pobuwary . «+202 + Wh 
March SOAP ee 
April Sa 





1959: January ...... 107 
February ...... 107 
Mar ch ° ° es e e os 108 
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Table 1.--Latin America: Recent changes in the cost of living 
in selected countries (official indexes)--Continued 





Brazil 
Cost-of-living index (March 1958 = 100) 








Rio de Janeirc Sao Paulo 
2959: JemaePy sos 0) «0 oe ABS 125 
CS pcre art 130 
OS a -ae a? 6% 135 
Uruguay 


Cost-of-living index for lower income groups 
(April 1958 = 100) 





195e¢.  OCoteber: cs .cco «be Se Se 
Rotember: «s6¢ « ee 6 - 
Deqemeer- « « Pewee a 





Source: Official sources in the countries concerned; bases changed 
by the U.S. Bureau of Labor Statistics. 
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Table 2.--Germany, Federal Republic: Average hourly earnings 
of production workers, by industry, November 1958 








| Average hourly earnings 


(in Deutschemarks) 

















Industry 
All 
workers Male Female 

All industries e eeeere ec oe Ze 3. | [ Banat ‘ 1.615 

Mining + € © © @2€@.6 76-950 6 68 6 © @ 1S 48 © 8 76 H — 
Anthracite e «eceeeesere2 2 ee © © © © @ Stead 3852 oo 
Bituminous coal ee eccec eee eee ee oe om aaa = 
Metals eeseeceteeev0ee 8 8 © © © © © ad 22380 — 
Salts and Salines e ee ececee ee eee © @ — 2-388 — 
Others e ee eceeeee eeoee3se8e @ om 2289 ; = 
All industries excupt mining « « « e 2031) 26538 1.615 
Energy eoeoeeoeeeveveveeeeeee e © © @ @ @ 20560 22578 1.866 
Electricity ecoeeeveeevreeeee7se@ @ 22573 2.592 1.822 
Raw materials e«cecceccecrerveevseev5ecee 22556 24653 i 1.707 
Stone and earth « «cecceceveveveveevee8 @ 2-08 2426 1.707 
Iron and steel industry . « « « e « eee 2.883 20922 | 1.825 
Blast furnaces, rolling mills (hot), Sengiaie 30076 3.099 § 1.928 
Rolling mills (cold), drawing eoeeeee 6 2-543 22623 1.615 
Iron and steel casting, foundries . .«-«-./ 20722 2.758 © 1.913 
Nonferrous metals « «eccecceecrvecrevrec vee 2.506 22592 1.701 
lw ee ee ee ee ee a ee 2228 2.534 ; 663 
Mineral oil processing and byproducts of coal ; 2.663 2.685 1.9) 6 
Chemical industry (excluding synthetic fibers); 2.02 2.600 1.66 
Rubber and asbestos products ee «eeeeeee | 20317 20577 1.800 
Sawing and wood processing .e««e«eeecee; 14998 : 2.051 1.578 
Sawmills and planing « «ee «ee eee oe | 16935 1696) . Lehh6 
Impregnating, washing, peeling, and veneering , 2.013 212 1.565 
Paper a ee ee ee ee ee ee rr er re | i 20335 » 2eh5h 1.66 
Synthetic fibers eececcecrereecececevee ee 2428 22605 1.799 
Metaleprocessing industries « «+e eeeeee | 26326 26478 | 16657 
Steel construction e esecececeececveee 2152 2.473 1.603 
Machine construction e e eeececeee eee 2010 ) 2eh71 1.690 
Shipbuilding . + eeecesccecccecsce | 20dh9 20558 © 16727 
Street and air teeneportation cumini nt © 0 «© | 26622 26676 1490 
Trucks and truck motors ee ee«eeee ee 2077 (20777 ; 20227 
Electro technical equipment « « « ««e-eee 22102 20366 1.662 
Precision and optical equipment « « « « « « e 2.085 2.348 . 1.655 
Iron, steel, tin, and metal products « . « e 20237 § 204h6 . 1.590 
Consumer goodS «© «e«+«eeveceeceeveevecee 1.986 : | 20359 1.619 
Products of artificial fibers se ee eee ¢ | 16958 | 20299 ° 1.490 
Fine ceramics eececeeseceeceveveveer 1.973 | 2e 289 1.609 
Glass . z cooeoeevoeeveeeewee ee © © © © @ 2.356 ° 2.591 1.588 
Wood products « «e«eseerssseereeev eee 2.087 } 20222 1.521 
Paper productS eeeecreceecececeevreeee 1,810 | 2.289 ‘ 1.477 
Printed products eeeeeeeveeweeee @ 2e587 | 26950 : 1.613 

l ca ess 
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Table 2.--Germany, Federal Republic: 


Average hourly earnings 


of production workers, by industry, November 1958--Continued 





Average hourly earnings 
(in Deutschemarks) 

















Indust 
ye vm 
workers{ Male {| Female 
Consumer goods--Continued 

ae ee a eee ee ee eee 20177 26335 1.586 
Leather products (including leather gloves) . .. « 1.672 } 2.145 1.387 
Ss es be ae 4 6% 0 4 oR ee eoeee 12895 2216 1.67 
Textiles (excluding products of artificial fibers) 1.898 } 2.191 1.682 
Spinning and processing of yarn e «ee ececeee 1.870 | 2.091 1.723 
Weaving coeoeowoweoeeweeweeeeweee ee © eo ee 1.987 20223 1.755 
Clothing eoeoeoevoeveeese3eee3w#eesee3eeet © © @ @ 1-723 230k 1.629 

Musical instruments, toys, sporting goods, 
jewelry, and processing of precious stones .. . 1.856 | 2.178 1.535 
Food ee ececevreeeeoeereoeece eee ee eee 1-97 20333 : 1.456 
Bread ee ecco cee ee eee eee eee eee 22186 21:68 1.491 
Meat eecceceecreeeveveevreeveeeee ee ee 1.971 2623h i 14:73 
Fish ececcecevreceeevevreeveeeeeveece 1.805 22323 | 1.575 
Fruits and vegetables eocoeoeoeeeeeeee ee @ 1.541 1.992 1.262 
Brewing ond malt ccoeeeeee 6 0 6006 86 86 2-99 22551 1.903 
Tobacco products ecoeoeeee#eeeeeeee @¢ @ 1.543 2.20) 1.393 
Construction ececcrecececeveceeeeveee0e80¢ 21,82 2.82 1.785 








Note: Average hourly earnings are 


vacation and holiday pay. 


are calculated by dividing total wages paid 
for a particular period by the total hours paid for, and thus include overtime, 


Also included are production bonuses and any other 


additions which the employer has agreed to pay on a regular basis each pay period 
(except as noted below) as well as wage taxes and such worker obligations to the 
social security funds which the employer has voluntarily assumed, and payment in 
kind. Excluded are children's allowances, special gratuities, profit shares, ex- 
pense account payments, separation pay, special miners' premiums, and year-end 
bonuses unless the latter are paid in monthly installments. 


Although the average hourly earnings quoted include certain nonwage benefits, 


as described above, the employer spends approximately an additional 20 percent of 
the payroll on both compulsory and voluntary social contributions, such as social 


insurance, children's allowances, housing, special bonuses, etc. 
Only fully employed workers are covered by the survey. 


Apprentices, part= 


time workers, or workers who for any reason were not paid for the entire period 


of the surveys are not included. 


White-collar and agricultural workers' wages 


appear in separate publications and are available on a quarterly and semiannual 


basis, respectively. 


The official and actual rate of exchange is 1 Deutschemark"U.S. $0.2381. 


Source: Statistisches Bundesamt Wiesbaden, Preise Lihne Wirtschaftsrechnungen, 
Reihe 15. Arbeitnehmerverdienste in Industrie und Handel. 


Teil I: 


Arbeiter vere 


dienste, November 1958. This is a new series started with the issue covering 
The Statistical Office is using an "adjustment 
factor," however, to make the earnings statistics of the new series comparable 


earnings for February 1957. 
with the old. 


ott<« 








Table 3.--Iceland: Index of purchasing power of unskilled workers in Reykjavik 





(in Icelandic krénur 1/) 





Index of | Hourly wares, 
Date consumer } includins 





Index of hourly 


| Index of 


wages, including ; purchasing 





prices 2/'allowances 3/; allowances ‘ power 

March 1939 200.0 - . 1.45 | 100.0 100.0 
March 196 + eBaReT 7.65 541.4 157.5 
March 19hb (eee ye ft > 6.7% 602.8 151.9 
Marh 1950 | 437.7 ; 961 | 662.8 151.4 
March 1952 * 7h6.3. | «=-:14.23 i 981.4 131.5 
March 195) PRR Ss2 | 15.18 ; 1046.9 138.8 
March 1956 : 860.8 |! 18.8) '  -1299,3 150.9 
Harch 1958 =| = 930.7; «19.95 ee =. 147.7 
December 1956 1,096.6 , 75.29 i =. 1744.1 159.0 
January 1959 1400.6: 25.29 i 17hh.1 167.6 
February 1959 1,012.1 {| 21.91 |» Beene 19.3 
} 1511.0 152.3 


March 1959 922,0:{ 21.91 


’ = 





1/1 Icelandic krona = U.S.%.061)0. 


2/This index represents the cost-of-living index minus the rent com- 


ponent. 


cost of living) plus vacation pay allowance of 6 percent. 


Source: Development Bank of Iceland; U.S. Embassy, Yeykjavik, April 1959. 
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3/Consists of base rate multiplied by wage compensation index (for 

















Table .--Luxembourg: Average gross hourly earnings, by industry, 1957 





Industry 


Average gross 
hourly earnings 
(in francs 1/) 





Mining 
Iron eo eo e e e 2 e o oe e e 
Other e e e o e @ e e e e 
Manufacturing 
Dairy products ....e. 
Brewery products and malt 


Wine o 6 e e e e e . e e eee 
Distillation of liquor... 


i eae ee ee ee 
Other foods and tobacco 

Nonmetallic minerals ... 
Steel industry ..... 
Nonferrous metals 


Metal construction, foundries 


Woo d e e e e e e e e e e e e 


Furniture 


Chemicals ...-e+«.«se 

Textiles and clothing 

Leather shoes 
Electricity, water, gas 
Construction 


rotal 


Index of hourly earnings (1946 = 100) 
Index of cost of living (1946 = 100) 
(1946 = 100) 


Index of real earnings 


Printing, publishing, and allie 


eo ee fe fe © © © © © © 


in 


lustries 


52.1 
30.95 


28.62 
31.69 
25.64 
28.18 
28.20 
22.12 
32.72 
by .06 
34.40 
35.20 
27.88 
28.79 
36.69 
32.47 
18.15 
27.89 
36.85 
27.83 








38.27 


182.0 
141.9 
128.3 





1/The official and actual rate of exchange is 1 Luxembourg 


franc#US$0.02. 


Source: Service d'Etudes et de Documentation Economiques (annual 


studies), 1959. 
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